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OCTOBER 2009 WEBSITE REPORT
PENSKE LOGISTICS
COVERING FULL TIME POSITIONS

We are starting to notice the company has become complacent in not covering full time positions. We have had
many discussions on this matter and simply adding the work of a full time member on to another member is
unacceptable. If any member notices this please notify the union as soon as possible so we can stop it before it
becomes the normal process.

ESSEX ENGINE

The company has informed the union that they still trying to determine exactly how many members they will
require at Essex Engine. Please be patient and postings will be up as soon as possible.

HARASSMENT IN THE WORKPLACE

Again here is a reminder that any sort of harassment in the work place is unacceptable. Both the union and the
company have a zero tolerance policy when it comes to harassment of any nature. The company is required to
provide a work environment that is free from discrimination. They maintain a strict policy prohibiting unlawful
harassment of any kind. If anyone feels that they are being harassed at work, you must notify someone for help.

MEMBERSHIP MEETINGS

It is important for all members to attend the membership meetings when possible. A lot of important up to date
information is shared at these meeting and it’s beneficial for all. The meetings are always the last Wednesday of
the month.

In Solidarity,
Joe Tremblay
Chairperson
Penske Logistics



